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Give your Pharmacy

Benefits Partner |
a Check-Up 1

Just as you recommend regular wellness visits to support preventive care, it's essential to proactively evaluate your
pharmacy benefits partner. With pharmacy costs now accounting for nearly a quarter of your employee benefits
spend, routine assessments help protect both your budget and your members’ well-being.

Use these five questions to determine if your current partner is meeting your organization’s needs:

L 1) Expertise with Hospital HR Needs

Does your partner understand the distinct challenges facing hospital HR teams, including 340B
program complexities and changing regulatory requirements?

< Pricing Transparency

Are all pricing, rebates, and fees clearly disclosed with no hidden costs, enabling fully informed
decision-making?

L 3 Healthcare-Focused Support

Does your partner bring specialized resources tailored to the healthcare sector, reducing
administrative burden for your HR team?

< Cost Optimization Strategies

D Is your partner actively working to control pharmacy costs while enhancing outcomes for
your members?

5 ) Proactive, Strategic Guidance

D Is your partner staying ahead of industry trends, providing insights into regulatory changes,
and leveraging relationships to keep your team informed and prepared?

If you answered “no” or “I’'m not sure” to any of these questions, it may be time for a check-up.
Schedule a session with our healthcare experts to discuss your objectives and how a pharmacy
benefits partner can deliver effective, forward-thinking support for your members.
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