More freedom,
more options

In-service, non-hardship withdrawals

The 401(k), 403(b), profit-sharing, and other savings and investment plans you
have at work can be powerful retirement tools, but they may lack the flexible
features you need to meet your overall retirement objectives.

The good news is that you may not have to stay with your employer’s plan.
Some plans have a provision called an “in-service, non-hardship withdrawal.”
This allows you to withdraw, or roll over a portion of your work plan's assets to
an IRA, while still employed and staying active in the original plan.

It can help you move on to the retirement strategy you want and pursue
personal financial goals on your terms.

Request a Summary Plan Description
from your plan administrator through
your employer. It will outline how
withdrawals may or may not be

made from your 401(k), 403(b),
profit-sharing plan, money purchase
plan, stock bonus plan, or stock
ownership plan.

What portions of a plan may be eligible for an in-service,
non-hardship withdrawal, and when?

Contribution type When may it be eligible?
Vested employer contributions (includes +  Satisfaction of a period-of-service
profit-sharing plan contributions, matches, requirement (this distribution could
and earnings on employer contributions) be subject to a 10% additional tax)

+ Attainment of age 59%

+ Disability
Employee contributions + Attainment of age 59%
(includes money deferred from +  Disability
the employee’s salary)
Rollovers from a previous plan, and any + Available at any time (this distribution
earnings generated from a rollover could be subject to a 10% additional tax)
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|s your plan
eligible?

Not all plans allow in-service, non-hardship withdrawals, or
they allow them only under certain circumstances.

If you want to think about a move to align work savings with your overall
retirement strategy, just ask your plan administrator for the Summary Plan
Description (SPD). Available to every plan participant, the SPD explains the
details of the plan — including withdrawal capabilities and limitations —in an
easy-to-understand format. You can see if it is an option for you.

Things to consider

Like any financial strategy, rolling qualified plan assets into an IRA is not the
best move for everyone. There are circumstances where leaving money in the
plan may be to your advantage. Examples of what you may lose upon taking
money out of the plan include, but are not limited to:

= The ability to take a loan from the plan — loans from IRAs are prohibited
Net unrealized appreciation — If you hold employer stock

= Specific exceptions to the 10% withdrawal penalty that only apply to
employer-sponsored plans

The ability to defer required minimum distributions until April 1 of the year
following the year of separation from service — if the plan allows it and you
are not 5% or more owner of the business sponsoring the plan

Rollovers may be subject to differences in features and expenses. You should
consult with a tax advisor regarding your particular situation.

Neither Transamerica nor its agents or representatives may provide tax or legal advice.
Anyone to whom this material is promoted, marketed, or recommended should consult
with and rely on their own independent tax and legal advisors regarding their particular
situation and the concepts presented herein.

Transamerica Resources, Inc., is an Aegon company and is affiliated with various
companies that include, but are not limited to, insurance companies and broker-
dealers. Transamerica Resources, Inc., does not offer insurance products or securities.
The information provided is for educational purposes only and should not be construed
as tax, legal, or financial advice or guidance. Please consult your personal independent
advisors for answers to your specific questions.
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Getin touch:

Visit
transamericaadvancedmarkets.com
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