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PREPARE FOR
HEALTHCARE COSTS

POTENTIAL BENEFITS OF A HEALTH SAVINGS ACCOUNT (HSA)

Healthcare expenses may be a significant part of your retirement budget. Having an HSA is a powerful way
to set aside money for those heathcare expenses — now and in the future.
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TRIPLE TAX ALWAYS YOURS SAVE, INVEST, CONVENIENCE
ADVANTAGE TO KEEP SPEND
There is no federal HSAs don't have a If you don't need access to You can access all of your
income tax on HSA use-it-or-lose-it your HSA savings to cover Transamerica accounts,
contributions, potential ~ requirement each current health-related including your HSA, with one
investment growth, or year and can be expenses, you can invest sign-on, one password, and
withdrawals when the accessed even if you those funds for potential one service number.
money is used to change employers. tax-deferred growth.* At age N .
pay for qualifying 65, you can withdraw money [N addition, your HSA debit

card can be used for payment
with no requirement to
immediately verify the expense
(we highly recommend keeping
receipts for tax purposes).

medical expenses. (without penalty) and use
it for anything, including
non-healthcare expenses.**

ELIGIBILITY CONSIDERATIONS

You cannot contribute to an HSA once enrolled in Medicare. It's recommended you stop making HSA contributions
six months prior to your 65th birthday to avoid potential penalties. Note: Enrolling in Social Security automatically
triggers Medicare Part A enrollment.

If in a HDHP, you can only contribute to an HSA or Medical FSA, but not both. However, some employers may offer
a limited purpose FSA which can be paired with an HSA. A limited purpose FSA can be used to pay for eligible vision
and dental expenses.

*You must have a minimum balance of $2,000 in order to start investing your savings.
“*If you choose to use HSA funds for ineligible expenses at age 65 or older, you'll still owe applicable income taxes on what you take out.



HSA vs. FSA — which account is right for you

An HSA and Medical FSA (flexible spending account) are two common ways to save and pay for healthcare
expenses. They have some similarities but there are also key distinctions:

— KEY FEATURES HSA — FSA
To contribute, you must be enrolled in an eligible high-deductible v _
health plan (HDHP)
You can spend the money on qualified medical expenses v v
100% of your unused funds carry over from year to year v -
Your account stays with you even if you leave your employer v -
You can invest your savings for potential tax-free growth v -
Your contributions may be pretax v v
At 65, you can use money in your account for any reason* v -
USE YOUR HSA FOR QUALIFIED MEDICAL EXPENSES
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COPAYS, COINSURANCE, DOCTOR VISITS AND OVER-THE-COUNTER
INSURANCE PREMIUMS CERTAIN SURGICAL PROCEDURES MEDICATIONS
E " O
PRESCRIPTION DRUGS DENTAL AND VISION EXPENSES (FRAMES, CONTACTS,
ORTHODONTICS AND PRESCRIPTION SUNGLASSES)

More questions? We have answers.
Representatives are available weekdays 8 a.m.- 8 p.m. ET.

D Call: 833-571-0504 Email: transamerica@service.healthaccountservices.com @ Visit: transamerica.com/portal

*If you choose to use HSA funds for ineligible expenses at age 65 or older, you'll still owe applicable income taxes on what you take out.

Transamerica and its agents and representatives do not provide tax or legal advice. This material is for informational purposes and should not be
construed as legal or tax advice. For legal or tax advice concerning your situation, please consult your attorney or tax professional.

Health savings products and services offered through Transamerica Health Savings Solutions, LLC.
All Transamerica companies identified are affiliated but are not affiliated with your employer.
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