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NATIONAL SECURITY & DEFENSE

Win more business with a

complete picture of your talent

Find, develop, and retain cleared talent with a single platform. Deeply understand
the skills and qualifications of your workforce. Optimize talent decisions for
government contracts.

Make people your competitive advantage

SeekOut is the number one talent intelligence solution,
purpose-built for national security and defense companies.
Our platform unifies disparate talent data from your
HRIS, ATS, LMS, and other internal and external sources
to provide powerful analytics and actionable insights
However, the information you need to build a complete about your workforce.

picture of talent is siloed across different internal and external
systems which aren’t designed to perform complex searches
or generate sophisticated insights.

You win or lose contracts based on your talent. Understanding
your workforce’s qualifications and capabilities gives you
advantages in bidding on contracts, staffing projects, and
redeploying talent.

Key benefits:

*  Optimize costly bidding decisions and
increase the quality of proposals.

*  Apply precision and speed to staffing
and redeployment decisions.

* Maximize employee retention and
empower career development.
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Bid on and staff awards with precision and speed

The series of sprints involved in preparing a large bid and proposal can make or break your organization’s growth
plans and overwhelm your teams’ resources. SeekOut provides a holistic view of internal and external talent to
help you streamline and accelerate key workforce-related steps for FEDSIM.

Optimize your bidding strategy: Identify which portions of

a bid can be staffed with existing employees, where skills are 00 ®R %G
urgently needed for new bids, and confirm availability of key
personnel to lead projects. DAtdlESTEeen

Senior VR Engineer - Front End
! Dallas-Fort Worth Metroplex

Assemble specialized teams: Use powerful, precise search g

capabilities to put the right people in the right roles. SeekOut

provides a consolidated view of experience, skills, certifications, el : @

clearance status, labor category, degrees, and more, so you

can reduce the manual work and resources required to create Employment Information ~

high—quality project stafﬁng plans. AVAILABILITY CURRENT PROJECT CURRENT END DATE LABOR CATEGORY SECURITY CLEARANCE
Soon Naval Defense 3.12.3 3/16/2023 11-1021 TS/SCI

SENSITIVITY ~ High

“What made Seekout the right SeekOut can customize internal talent profiles to
. surface key information for bidding and project staffing.
solution for us was how the platform
powers both talent acquisition and
talent management. For a company

like ours, hiring external talent and search EENIENEER mos @  roduovsy @
redeploying internal talent must be il ol
tied together.” i 0mo

Hellen Grant
CyberSecurity Engineer
Dallas-Fort Worth Metroplex

(in]O)]

—Alison Paris, SVP of Talent Acquisition, Peraton

| cybersecurity

O Add to Project @ Clone 53 Get Email Q® GetPhone i @&

Security Clearance ~
) InProjects: MQ-4C Triton
Top Secret (2,645) (3.432)

Reach more cleared and technical talent: Find and engage

DoD 8570 Levels A & Full Stack £ Cyber Security # Secur

with specialized and diverse talent to fill skills gaps, including i Leveliinas) e Coifgutei £10 Moxs Endino, Caiter £ Mots i
4.9 million cleared candidates—3x more than any other 0551 Labor Coegors X Experience
recruiting solution. SeekOut’s cloning function pinpoints Hanagr ikioun e et 15 Ay i 2625 -ar 22
external candidates who match those in your plan, helping Information Systems Manager at U.S Army Dec 2019 - July 2020
recruiters accelerate their search and make contingent offers
to fill roles qu|ck|y & TS/SCI , Masterof Business Adminstration (MBA) 2018 - 2020

Grant worked in IT security at ACME Inc. in the [l Sechelorerseenee 851, radusd Summa cum
Capture incumbent talent: Identify and connect with Virginia area the last five years. A TS/SCI clearance
candidates who have worked on the same contract you're is usually required at this company and location, so
bidding on. Create proactive strategies to recruit incumbent we assume this candidate also has it.
workers and specialized talent when taking over new contracts.

SeekOut uses Al to infer a clearance level, even if it is
not disclosed in a public profile.
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Redeploy, retain, and develop your top talent

A strong and sustainable pipeline of internal talent is key to
facilitate strategic growth and reduce severance payments,
hiring costs, and the time needed to fill roles. With greater
visibility into your workforce, SeekOut helps you improve
redeployment and mobility practices so you can retain and
develop your key employees.

Redeploy employees across projects: As projects end, use
SeekOut to reduce incumbent capture and minimize downtime,
layoffs, and furloughs. Redeploy at-risk employees faster by
matching open roles with their labor categories, clearance
and certification levels, and transferable skills. Employees on
the bench can even join strategic, short-term initiatives via
SeekOut’s short-term projects marketplace.

A Fortune 500 Defense company was able

to redeploy 60% of employees on a contract
that was about to end. Proactively identifying
new projects for top talent reduced expected
furlough costs, increased retention, and
provided a better experience for employees.

Retain and develop your workforce: Increase engagement
and retention by empowering employees with personalized,
self-service career development. Connect people to relevant
internal roles and short-term projects, learning opportunities,
new peers and mentors, and more with SeekOut’s Career
Compass. Managers gain visibility into their employees’ skills
and aspirations, enabling them to have more productive career
conversations and find opportunities to align employee growth
to your company'’s greatest priorities.

Future-proof your workforce: Anticipate and mitigate the
risks of losing critical skills due to retirement or departures.
Identify opportunities for upskilling, reskilling, and career
advancement that can lower hiring costs, and recommend
learning to cohorts of employees. Combine talent intelligence
with diversity data to create an actionable DEI strategy for
hiring, upskilling, and succession planning.

“We partnered with SeekOut for a few specific use cases, but
now we have such a deep understanding of our employees

Let’s work together

Gain hands on experience with projecst at ACME Inc.
that will help you learn, grow, and expand your network.

Allprojects 11 My project activity

postad 10 months age You spplied: Jun 29, 2023

Writer Needed for Social Media and Executive Communications
(i 5 hrsfwk (3 May 15t - May 315t POT @) Remote-US

Looking t

improve g skills, and contribute to pi ACME Inc:2 The
members of and help us of critical content.

Project skills:  Wiriting  Content Development  Web Content Writing  Social Media Marketing

-

Match at-risk employees with new roles or short-term
projects, with personalized recommendations based
on their skills and interests.

Learn something new

Discover valuable learning content to grow your knowledge and skills.

View all courses

Learning paths

View al

My course activity Saved items

Recommended for you

Manager Suggested

Introduction to workplace best practices

Communication, influence, & Teams Leadership best practices

Empower employees to
discover opportunities

to learn and grow within
your organization. SeekOut
will also explain why
recommendations are a
great match.

and the talent in the market—it’s unlocked so much potential.
We’re making progress on other HR initiatives like succession
planning, career pathing, workforce planning, and DEIB.”

—VP of Talent Acquisition, Fortune 500 Defense Company
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Enterprise-ready for the mission-critical

Integrate with your existing systems:

SeekOut integrates with popular HRIS, LMS, and
workforce management systems and offers
flexibility in customizing your implementation
with the data and capabilities you need to
accelerate time to value.

Valuable insights on Day 1:

SeekOut automatically pulls experiences and
skills from internal and external data so you get
immediate and actionable insights into your
workforce—without burdening employees to
manually create profiles from scratch.

Trusted by industry leaders:

Peraten 'leidos

Applied Filters

Security Clearance

ASTRO LCAT (Labor Category)
Seniority

Department

NORTHROP
GRUMMAN_I

Security, privacy, and compliance:

SeekOut s trusted by 1,000+ enterprises, including
leading defense companies. SeekOut'’s solutions
are SOC 2 compliant and offer industry-leading
security and privacy practices, organization
policy support, role-based access control, and
built-in reporting.

Human-centered, Al-assisted:

At SeekOut, we believe Al should augment,
not replace, human decision making. We are
committed to the responsible use of Al, prioritizing
compliance and mitigating bias with proactive
Al audits.

GENERAL
DYNAMICS

Hi G

Request a 1:1Demo

Learn more about SeekOut solutions for
national security and defense companies
and request a personalized demo today.
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