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Lisa Cannata
Lisa Cannata is a Solutions Architect for Blanchard®. Lisa’s style of training 
is collaborative, engaging, and relational. She works well with entry-to-
executive-level leaders having over 25 years of experience as an executive 
learning leader.

Lisa has been with Blanchard® since 2022. Her experience spans 10 years 
with Disney in operations, HR, and learning, and 17 years as a healthcare 
executive. Specific areas of expertise include learning and development, 
adaptive learning, talent management, internal communications, change 
management, and employee engagement. Lisa has authored professional 
articles, blogs, and leadership development programs. 

Among Lisa’s previous professional roles are Chief Learning Officer 
at Orlando Health where she was responsible for all learning, talent 
management, internal communications, and employee engagement 
for over 100 team members and 16K employees. She was the Head of 
Learning for Kroger Specialty Pharmacy and was responsible for the 
learning strategy and leadership development; she developed the first 
learning team for the division of 13 specialty pharmacies. Lisa was the Chief 
Learning Officer for Area9—an EdTech company specializing in adaptive 
learning solutions—where she was responsible for learning strategy and 
thought leadership for clients and sales teams. 

Lisa holds a Bachelor’s degree in Science and Communications from 
Florida State University and a Master’s degree in Arts and Organizational 
Management. She is a Prosci Certified Change Management Professional 
(CCMP), Professional in Human Resources (PHR), Hogan Assessment 
Systems Hogan Certified, Development Dimensions International (DDI) 
Certified Master Trainer, and Myers-Briggs Type Indicator (MBTI) Qualified.

In her spare time, Lisa enjoys paddle boarding, boating, scuba diving, and 
teaching yoga.
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“Exceptional management 
of learning at scale. Change 
management and talent for 
understanding people allows 
her to grasp the bigger picture 
and mobilize others.”

—President, EdTech Industry    

“Leadership is in Lisa’s DNA—
transforming cultures into 
learning organizations, she 
brings an expansive vision and 
inspirational leadership style 
approach to high-quality, high-
output teams.”

—Senior Training Specialist, 
Healthcare

“Lisa has always been able to 
get the most out of her teams 
by encouraging and pushing 
them to strive for greatness.”

—Executive VP, Healthcare


